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Colorectal Disease: Editor-in-Chief 
 
The Association of Coloproctology of Great Britain and Ireland (ACPGBI) invites 
applications for the position of Editor-in-Chief of Colorectal Disease. 
 
Colorectal Disease is a journal devoted to the clinical problems that are directly 
relevant to adult patients with intestinal (small bowel, colon, rectum & anus) 
diseases, and the multidisciplinary (surgical, medical, nursing, pathology, 
radiology, oncology) clinical teams that care for them. Colorectal Disease 
publishes original research & reviews regarding the epidemiology & aetiology, 
diagnosis, classification, management, prognosis and long-term sequelae of 
lower gastrointestinal tract diseases. 
 
 It also publishes research relating to aspects of healthcare processes that directly 
impact patients with lower gastrointestinal diseases 
 
You can find the full Aims and Scope here. 
 
The Role 
It is the responsibility of the Editor-In-Chief to: 
 

 Provide overall leadership and direction for journal content 
 Work closely with the Publisher to oversee the effective timely peer review 

and publication of manuscripts 
 Participate in the screening of submissions and have responsibility for peer 

review decisions. 
 Oversee correspondence with authors, editors and reviewers. 
 Oversee editing and production of the journal in collaboration with the 

Publisher. 
 Be committed to journal development and editorial standards and will be 

responsible for implementing and managing core strategic initiatives 
alongside the Publisher and ACPGBI Executive. 

 
Applicants should have a knowledge and understanding of the international 
colorectal community and should have the following desired attributes: 
 

 Broad and extensive knowledge of the field 
 A strong personal record of research achievement including expertise in 

research design, statistics and ethics. 
 Experience in journal publishing and editorial decision making. 

https://onlinelibrary.wiley.com/page/journal/14631318/homepage/productinformation.html


2 
 

 Strong leadership with excellent communication and organisational skills. 
 

 A high level of efficiency and time management. 
 A flexible and collaborative style working in partnership with the Publishing 

team, Editorial Board and authors. 
 Commitment to diversity, equity, inclusion, and accessibility in publishing 

 
We are committed to fostering an inclusive, equitable, and accessible publishing 
environment that supports diverse voices and perspectives within our field. We 
strongly encourage applications from individuals of all backgrounds, including 
those from underrepresented communities, to ensure a range of perspectives are 
included in our editorial process. 
 
There is an annual honorarium for the role for personal support and 
reimbursement of travel expenses to attend meetings that are relevant to the 
Editor role and success of the journal. 
 
For further details about this role, please refer to the Job Description below. 
 
Applications 
 
Interested applicants should send a letter including a short statement (of not 
more than 500 words) outlining the challenges and opportunities that face the 
next editor and their vision for the future of the journal. They should also include: 
 

 a covering letter outlining their suitability for the role 
 an up-to-date curriculum vitae 
 Names of two appropriate references 
 A statement of support from the individual’s institution 

 
The new Editor-in Chief will be selected in June 2025 and commence a 6 month 
transition with the current Editor-in-Chief and Editorial Board starting on July 1st 
2025. They will assume full responsibility for the Editor-in Chief role on January 1st 
2026. 
 
To apply, please send the above documents to the Wiley Recruitment Team at 
editorrecruitment@wiley.com. 
 

The application deadline is 31st May 2025. 
 
 
  

mailto:editorrecruitment@wiley.com?subject=Editor%20in%20Chief
mailto:editorrecruitment@wiley.com?subject=Editor%20in%20Chief
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Colorectal Disease: Editor-in-Chief Job Description 
 

 The term of office will be for 5 years, which may be renewed by mutual consent with 
the ACPGBI Executive. 

 Will devote an estimated 20 hours per week to the position 
 Will have support from their institution 
 Will provide overall leadership and direction for journal content 
 Will work closely with the Publisher to oversee the effective timely peer review and 

publication of manuscripts 
 Will participate in the screening of submissions and have responsibility for peer 

review decisions. 
 Will oversee correspondence with authors, editors and reviewers. 
 Will oversee editing and production of the journal in collaboration with the Publisher 
 Will be committed to journal development and editorial standards and will be 

responsible for implementing and managing core strategic initiatives alongside the 
Publisher and ACPGBI Executive. 

 Will represent the Journal through attendance at conferences and events both in 
the UK and internationally. 

 Will embrace a flexible, collaborative and respectful approach, working closely with 
the Publisher and Editorial Office staff at Wiley. 

 Will foster an equitable publishing environment by actively countering biases in the 
peer review process and editorial decisions. 

 Will demonstrate a strong commitment to diversity, equity, inclusion, and 
accessibility in all editorial practices, ensuring that the journal's policies and 
workflows promote inclusivity and reflect the diversity of the communities it serves. 

 
Responsibilities 

 Maintaining high standards in the peer-review process and ensuring that the 
Journal adheres to best practice guidance with respect to research integrity and 
publishing ethics in accordance with COPE (Committee on Publishing Ethics) 
guidelines. 

 Using an online editorial management system to have such contributions peer 
reviewed by appropriately qualified and experienced persons, to accept or reject 
manuscripts or to request revision in response to referees' reports and editorial 
comments and to communicate with authors as appropriate. 

 Working with the Wiley Editorial Office on the day-to-day operations of the Journal 
in an efficient manner and to provide accepted material to the Publisher in 
accordance with the Author Guidelines and the Production Schedule. 

 Working with the Publisher and ACPGBI Executive to maintain a strategy for the 
development of the Journal, to maintain/increase the status and visibility of the 
Journal and ensure that the Journal fulfils its aims and serves the readers in its field. 

 Enhancing the position of the Journal in the field, including relative to competing 
journals. 

 Communicating regularly with the wider editorial board concerning the 
development of the journal, editorial strategy, submissions, and promotion. 

https://publicationethics.org/
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 Reviewing and renewing the Advisory Board on an annual basis to achieve an 
active and holistic representation of the community the journal serves, mentoring 
new members as needed. 

 Assisting the Publisher by promoting the Journal wherever possible through 
professional contacts and at conferences. 

 Attending and contributing to editorial meetings, where appropriate, in 
collaboration with the Publisher. 

 
Desired Attributes 
 

 Strong leadership with excellent communication and organisational skills. 
 Active in the field with a strong record of personal research achievement, expertise 

in research design, concepts of statistics and research ethics. 
 A high level of efficiency and time management, with the ability to work to continual 

deadlines. 
 A high level of professional and ethical standards and a commitment to ensuring 

the journal maintains a good level of scholarly rigor in the field. 
 Experience in editorial decision making with astute editorial judgment in the 

evaluation of research publication. 
 A flexible and collaborative style working in partnership with the Publishing team, 

the Editorial Board and authors. 
 A willingness to contribute ideas for editorial initiatives and developments such as 

new themed issues, genres and formats. 
 Awareness of changes in the researchpublishing environment and of relevant 

technological advances in the publication and dissemination of research. 
 Has the vision to lead the journal in the transition to Open Access in order to further 

advance the journal’s reach and reputation. 
 Determination to pursue equity and diversity in all dimensions including, but not 

limited to gender, ethnicity and geography. 
 Has and continues to develop knowledge of the impact of artificial intelligence on 

scientific publications. 


